SCS SB 212 & 220 -- Kansas City Police Retirenent System
Sponsor: Bartle

Regardi ng the Kansas City Police Retirenent System this
substitute:

(1) Requires benefits and conditions to always be adjusted to
qualify for tax-exenpt status;

(2) Requires a nenber’s benefits to be 100% vested and
nonf orfeitable upon the nenber’s attainnent of the nornal
retirenment age;

(3) Requires the distribution of retirenent benefits to begin no
| ater than April 1 of the year follow ng the cal endar year during
whi ch the nmenber becones 70 1/2 years of age;

(4) Prohibits benefits in excess of the limts set by Section
415 of the Internal Revenue Code;

(5 VLimts the total salary taken into account for any purpose
for any nenber to no nore than $200, 000 per year, subject to
adjustnments permitted by the Internal Revenue Code;

(6) Gves the Retirenment Board authority to change actuaria
assunptions at any tine annually, but a change in actuari al
assunptions may not result in any decrease in benefits accrued as
of the effective date of the change;

(7) A lows a nenber or beneficiary to transfer an eligible
rollover distribution to another eligible retirenent plan;

(8 Gves the board authority to provide fiduciary liability
i nsurance; and

(9) Makes other changes to conformw th the Internal Revenue
Code.

The substitute al so changes the requirenents for the five el ected
menbers of the Kansas City Police Retirenent Board. |f Kansas
City has established a Gvilian Enpl oyees’ Retirenent System of
the police departnent, the substitute requires the el ected
menbers to consist of three restricted nmenbers and two open
menbers. The three restricted nenbers will consist of a retired
menber, an active nenber below the rank of sergeant, and a
civilian nenber. |f Kansas City has not established a Cvilian
Enpl oyees’ Retirement System of the police departnent, three
nmenbers will be open nenbers. (Kansas City has established a
Cvilian Enpl oyees’ Retirenment System) Open nenbers will have



no qualification requirenents. Current |aw has no requirenent
that the board have an open nenber. The substitute outlines a
st aggered el ecti on process.

The substitute further allows nenbers of the Police Retirenent
System and the Civilian Enpl oyees’ Retirenent Systemto receive a
partial |unp-sumoption paynent. Police officers who have a

m ni nrum of 26 years of service are eligible to receive up to
three years of benefit paynents in a | unp-sum depending on their
years of creditable service. The nenber would then receive a
reduced pension on a normal nonthly basis. G vilian enpl oyees
wor ki ng one year beyond their earliest eligible retirenment date
woul d al so be eligible for the partial |unp-sumoption. The

el ection to receive a lunp-sumdistribution and reduced nonthly
base pension is void if the nenber dies before retirenment and
anounts due a beneficiary will be determ ned without regard to
the el ection.

Finally, the substitute nakes the retirenment board a state agency
for the purpose of the adm nistrative procedure and revi ew
process.



